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Shareholder Approval of Annual Incentive Plan and Material Terms
of Executive Officer Performance Measures for Purposes of
Section 162 (m) of the Internal Revenue Code.

On May 27, 2005, Bunge Limited ("Bunge") held its 2005 annual general
meeting of shareholders (the "Annual General Meeting"). At Bunge's Annual
General Meeting, Bunge's shareholders approved the Bunge Limited Annual
Incentive Plan (the "AIP") under which participating named executive officers of
Bunge are eligible to receive annual cash bonuses based upon the achievement of
certain pre-established financial and non-financial performance measures
relating to Bunge and individual performance measures during the preceding
calendar year. The AIP will be administered by the Compensation Committee of the
Board of Directors. The maximum amount payable under the AIP to a participant
for a calendar year will be $4 million. Payments of bonuses under the AIP are
intended to constitute "qualified performance-based compensation" under the
provisions of Section 162 (m) of the Internal Revenue Code ("Section 162(m)"),
which limits the deductibility of compensation in excess of $1 million paid by a
publicly traded corporation to certain employees, unless the compensation is
"qualified performance-based compensation."

At the Annual General Meeting, Bunge's shareholders also approved the
material terms of executive officer performance measures (as described in the
AIP) for use under Bunge's Equity Incentive Plan for purposes of satisfying the
qualified performance-based exception under Section 162 (m).

The foregoing description of the AIP does not purport to be complete
and is qualified in its entirety by reference to such plan, a copy of which
filed as an Exhibit to Bunge's 2004 Annual Report on Form 10-K and is
incorporated by reference herein.
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